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laws, taking into account the additional costs incurred by individual such as external expert ;i� 
lecturers and providing facilities to them. 

-
12. To ensure all committees or higher managerial roles organized by or participating in the university include 

representation of each category.
13. Establish measurable goals for gender diversity that will be monitored and reviewed against the 

effectiveness of this policy and associated actions.

14. Providing a variety of sources of nutrition at the University that has a majority acceptance for taste by 
contracting with the right catering services and companies.

INDIVIDUALS RESPONSIBILITIES 

1. All individuals are expected to demonstrate behavior that reflects inclusion while working within the
University and at all University-sponsored participatory events.

2. All individuals are required to participate in the annual Diversity Awareness Training to enhance their
knowledge to fulfill this responsibility.

3. All directors, officers, and individuals are responsible for complying with the university's diversity policy and
for reporting violations in accordance with that policy.
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