&

Republic of Iraq - Uriversity Of Akafeel O JHosll dealy - Gledl &jgans
recognized by the Ministry of Higher

Officially golall Cualy el aulalil5yg J—ib (o Loy 5j—2s
Education and Scientific Research according to o - ¢ § B ) )
the Ministerial Order 187 in 1/2/2005 ° o (=0 7VN) 4= OAY jou —& ). il gl ciirpay
Lasll aoola
University Rector Office University of Alkafeel danlnll udy ISe
Ref. No: RN {79 sl
Date: / / -\ Sve /Ayt
To/ All Colleges CliF
All Departments, Divisions and Units i
S/ Proclamation
University of Alkafeel Policy on Diversity
INTRODUCTION

Diversity at the University of Alkafeel can be achieved through the administration’s commitment to equality and

treating all individuals with respect, and by developing a rich culture with a healthy and diverse workforce. The

wide range of experiences and perspectives resulting from this diversity foster innovation and the participates

directly in the University's mission for success. This policy applies to all individuals in the university, including

professors, students, and employees, as well as full-time and part-time employees, contract employees,

permanent and temporary employees, and also to all job applicants.

UNIVERSITY’S RESPONSIBILITY

1.

10.

11.

Create an environment in which individual differences and contributions of all team members are
recognized and valued.

Promote dignity and respect for all employees inside and outside the work place.

Attract and retain a skilled and diverse workforce that represents the best talent available in the
communities where our assets are located and where our employees reside.

Ensure that appropriate selection criteria based on diverse skills, experience and perspectives are used
when hiring new employees, including Board members.

Ensure that applicants and employees of all backgrounds are encouraged to apply for a fair chance of
being considered for all available roles.

Provide universal access, to the greatest extent possible, to safe, inclusive and accessible spaces that
allow all to participate and function to their full potential.

Compliance with equal opportunity and anti-discrimination legislation in university policy.

Provide training, development and advancement opportunities to all employees on the basis of merit.
Encourage anyone who feels they have been discriminated in any form to express their concerns to their
management or to the designated labour committee to take direct corrective actions.

Regularly review all our recruitment practices and procedures so that fairness and inclusiveness is
maintained at all times.

Payment of wages for all employees (outsourced, on contract, temporary ...etc.) according to the

internal financial regulations at the University that complies with the national {abour codes and
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representation of each category.
13. Establish measurable goals for gender diversity that will be monitored and reviewed against the
effectiveness of this policy and associated actions.

14. Providing a variety of sources of nutrition at the University that has a majority acceptance for taste by
contracting with the right catering services and companies.

INDIVIDUALS RESPONSIBILITIES

1. All individuals are expected to demonstrate behavior that reflects inclusion while working within the
University and at all University-sponsored participatory events.

2. All individuals are required to participate in the annual Diversity Awareness Training to enhance their
knowledge to fulfill this responsibility.

3. All directors, officers, and individuals are responsible for complying with the university's diversity policy and

for reporting violations in accordance with that policy.

N ALDAH A U

Prof.Dr. N. Aldahan
- Chancellor of the University
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