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University Policy Against Forced Labour,

Human Trafficking, Modern Slavery & Child Labour
Contents

1. Introduction and Definitions
2. Responsibility of the University
3. Approval of policy

1) Introduction and Definitions

The University of Alkafeel is one of the institutions that takes great responsibility towards the society and
is an active member in developing the city. As a private institution facing unique challenges in addressing
the issues, as well as in their practices on campuses at home and abroad, the University endeavors to
eliminate any form of the forementioned immoral activities that are against the islamic believes and
guidelines through its policies and activities.

Forced Labour: The Iraqgi Labour Code (Act 2015) defines forced labour as: any service or a task that is
achieved by an individual against their will and under threat where the individual did not volunteer by his
own desire.

Human Trafficking: as defined by the United Nations statement, human trafficking is: “Trafficking in
persons” which means the recruitment, transportation, transfer, harboring or receipt of individuals, by
means of the threat or use of force or other forms of coercion, of abduction, of fraud, of deception, by
the abuse of power or of a position of vulnerability or of the giving or receiving of payments or benefits
to achieve the consent of the individuals, for the purpose of exploitation. Human trafficking includes the
use of violence, threats or coercion to transport, recruit or harbor people in order to exploit them for
purposes such as forced prostitution, labor, criminality, marriage or organ removal.

Modern Slavery: is an umbrella term covering many ill-defined practices. Generally included are human
trafficking for abuse, labour or organs, forced labour, bonded labour, descent-based labour, domestic
servitude, child labour, early (child) and forced marriage. Other forms of modern slavery and human
trafficking may include the taking of babies and children for sale for adoption, the entrapment of people
in religious ritual roles as well as those taken for religious rites that involve forms of human sacrifice list
goes on .

Child: The Iraqgi Labour Code (Act 2015) defines a child as: any individual (male or female) who's age does
not exceed 15 years.

2) Responsibilities of the University
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and child labor fall into the following points:

e The University establishes and publishes a clear policy, plan and strategy to combat all known force
labour, modern slavery, child labour and human trafficking risks.

e The University joins organizations such as labour unions and syndicates along with government official
bodies to collect, assess, collate, and distribute information and eliminate forced labour, modern slavery,
child labour and human trafficking risks.

e The University educates all members and introduce programs about forced labour, modern slavery, child
labour and human trafficking risks at every level and directs all to report of such cases directly to the
official committee of labour union at the University.

e The University will perform and report upon a thorough assessment of the forced labour, modern slavery,
child labour and human trafficking risks affecting the university at every level, including our supply chains,
recruitment practices, and overseas campuses and partnerships, as well as the methods employed to
address and reduce risk. Crucially, this policy and the anti-discrimination policy represent a clear verbal
commitment to protecting and respecting human rights.

« The University of Alkafeel has a zero tolerance of any act of any forced labour, modern stavery, child
labour and human trafficking its operations and in supply chains, and any international activities.

« The University collaborates with other universities and organizations, sharing information about forced
labour, modern slavery, child labour and human trafficking risks and methods employed to address them
with colleagues.

« The University engages directly with first-tier suppliers (and go further down the chain, if possible); to
reducing and hence eliminating forced labour, modern slavery, child labour and human trafficking risks.
« The University should ensure that those in leadership roles (especially new assigned leaders) are informed
of the forced labour, modern slavery, child labour and human trafficking risks that affect the university,
and that they are aware of and engaged in policies and methods implemented to address and reduce

those risks.
Approval and Revision

The policy is endorsed and fully supported and approved by the Colleges councils and the University
Council and the Labour Union Committee of the University.

—— JADAH AR
J,.&lzlo Prof.Dr. N. Aldahan

University of Alkafeel Chancellor of the University
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